RESPONSIBLE INVESTING HIGHLIGHTS FOR Q4-06 Corporate Governance

The following is a sample of bcIMC'’s engagement during the quarter on issues of corporate governance.

Proxy Votes Vote Highlights

Number of  Number of  bcIMC Voted bcIMC Voted

Issue Category companies Issues FOR AGAINST ¢ British Sky Broadcasting PLC (U.K.) — voted against the appointment
Auditors 71 71 60 11 of the auditors as we prefer that companies do not engage their auditor
i for work unrelated to the audit function.

Board of Directors 88 92 66 26
Executive Compensation 41 67 25 42 e Cogeco Cable Inc. (Canada) — voted against the proposed plan

. amendments because the proposal was based on broad amending powers
Shareholder Rights 60 114 7 35 which would have given the board overreaching authority to amend the
Takeover Protection 5 5 2 3 plan without requiring shareholder approval.

e Ryanair Holdings PLC (Ireland) — voted for the proposed 2:1 stock
split as this will be in the best interest of the shareholder as it will
increase the liquidity and marketability of the shares.

Westpac Banking Corp. (Australia) — voted against the proposed
increase in non-executive director fees as the compensation is already
Canadian Coalition for Good Governance (CCGG) el)lcce‘ssive. relative to the market, and a further increase would exacerbate
the situation.

Investor Coalition Activity

In December, the Canadian Coalition for Good Governance (CCGQ) released

the Best Practices in Compensation Disclosure document (available at e Amsouth Bancorp (U.S.) — voted for the merger between Alabama-
www.ccgg.ca). The document provides guidance on disclosure practices that based banks Regions and AmSouth. The merger, which will create the
align with the Coalition’s Corporate Governance Guidelines for Principled tenth-largest bank in the U.S, will result in economies of scale, expanded
Executive Compensation. As preparation for the document, the Coalition product offerings, expanded opportunities for cross-selling, cost savings,
reviewed the compensation disclosures contained in over 150 proxy circulars, and enhanced growth.

and discovered that many of the CCGG Guidelines are not being addressed in

the issuer’s compensation disclosure. Although there are companies that have e Cardinal Health Inc. (U.S.) — voted in support of the shareholder

made an effort to align their disclosure with the guidelines, the Coalition is proposal requesting the board to adopt a policy requiring that stock
cognizant that considerable effort will be required to ensure adequate disclosure options, granted to senior executives as part of their compensation

of information by all public companies. The document is a companion to the package, are performance based.

CCGG’s Best Practices in Director Disclosure.
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RESPONSIBLE INVESTING HIGHLIGHTS FOR Q4-06

Environmental & Social Responsibility

The following is a sample of bcIMC'’s engagement during the quarter on issues of corporate responsibility.

Number of  Number of  bcIMC Voted bcIMC Voted

Issue Category companies Issues FOR AGAINST
Environmental Responsibility - - - -
Social Responsibility 5 5 4 1

New Investments

Public Equities (U.S.)

On November 1, bcIMC launched a new U.S. Social Index Fund. The Fund,
managed by our in-house equity professionals, will track the Domini Social
Index 400 (DSI 400), which is loosely modeled on the S&P 500 Index but
incorporates ESG principles in its investment process. This includes using
negative screens to exclude companies which have significant exposure to
tobacco, weapons, alcohol, gambling and nuclear power, as well as
incorporating positive qualitative screens to include companies that exhibit
desirable social traits such as: strong community relations, workforce diversity,
good employee relations, and sustainable environmental practices.

Investment Activity

Real Estate

The BOMA Go Green program recognizes buildings that implement
environmental best practice operations. It is designed for existing buildings and
is a voluntary program. During Q4, eight properties within the Real Estate
portfolio received Building Owners and Management Association “Go Green”
certification. These properties include office, retail and industrial buildings.

Of note, bcIMC’s Willowbrook Shopping Centre is the first suburban regional
shopping centre in British Columbia to be designated as a Go Green building by
BOMA Canada. In addition, the certification of industrial buildings is a recent
addition to the Go Green program, and bcIMC'’s East Foothills property was
used as a pilot, with BOMA Canada adopting the standards used.

October to December 2006

Vote Highlights

¢ Archer-Daniel Midland (U.S.) — voted in support of a resolution that

the company identify and label all food products sold by the company
that may include genetically engineered (GE) ingredients. Since the
request was seeking the labelling of products, not an outright phase-out,
and consumers support the labelling of GE food, bcIMC supported this
resolution, believing that it would help protect and enhance the
company's brand and reputation over the longer-term.

Campbell Soup Co. (U.S.) — voted in support of a proposal requesting
the company to prepare a sustainability report. Although Campbell’s has
a code of conduct and discloses information on its community
involvement and environmental policies, bcIMC believes that more
comprehensive reporting on sustainability issues will assist the company
to better assess issues of importance to its stakeholders.

Cisco Systems Inc. (U.S.) — voted in support of a proposal requesting
the company to disclose its steps it is taking to mitigate the potential
risks of its business practices being used to enable or encourage the
violation of human rights. bcIMC believes that the provision of
additional information in existing public documents could be of benefit
to the shareholders.

Micron Technology Inc. (U.S.) — voted in support of a shareholder
proposal requesting the company to amend its formal Equal Employment
Opportunity statement to prohibit discrimination based on sexual
orientation and gender identity. bcIMC is of the opinion that companies
should have policies that prevent all forms of workplace discrimination.

)B'ogM‘:\‘? reen

Page 2 hcm




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


